ITEM E

CITY OF LA VISTA
MAYOR AND CiTY COUNCIL REPORT
MAY 18, 2020 AGENDA

Subject: Type: Submitted By:
€ RESOLUTION RANDY TRAIL
ORDINANCE HUMAN RESOURCES
PERSONNEL MANUAL UPDATES RECEIVE/FILE DIRECTOR
SYNOPSIS

A resolution has been prepared to update Section Il of the City’s Personnel Manual. This update will clarify
language and incorporate a revised nepotism policy and diversity and inclusion statement.
FIscAL IMPACT

N/A

RECOMMENDATION

Approval.

BACKGROUND

Section Il of the Personnel Manual has not been updated since 2005. An update is necessary to clarify
language and bring old policies into compliance with current practices.

In addition, the current nepotism policy (section 3.7 in the Personnel Manual) is brief, general in nature, and
does not address several significant issues associated with nepotism including:

e Personal (romantic) relationships;

e Conflicts of interest due to family relationships;

e Resolution of nepotism issues;

e Exemptions for seasonal and temporary positions.

These issues are not addressed in the current policy, therefore a revised policy has been written which is
inclusive.

The diversity and inclusion statement has been added to clearly communicate the importance of these concepts
at the City.
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RESOLUTION NO.

A RESOLUTION OF THE MAYOR AND CITY COUNCIL OF THE CITY OF LA VISTA,
NEBRASKA, AMENDING SECTION IlIl OF THE CITY’S PERSONNEL MANUAL REGARDING
A NEPOTISM POLICY AND A DIVERSITY AND INCLUSION STATEMENT.

WHEREAS, the Mayor and City Council of the City of La Vista, Nebraska, has determined
that a need exists to make changes to the existing La Vista City Personnel Policy
and Procedures Manual as adopted on December 20, 2005; and

WHEREAS, Section Il in the manual regarding Nepotism and a Diversity and Inclusion
Statement is amended to clarify language and incorporate a nepotism policy and
diversity and inclusion statement; and

WHEREAS, it is the desire of the City Council to amend Section Ill of the Personnel Policy
and Procedures Manual to incorporate the changes to the above listed section;

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and City Council of the City of La Vista,
Nebraska, that the existing La Vista City Personnel Policy and Procedures
Manual adopted on December 20, 2005, is hereby amended to reflect the
proposed changes to Subsection IlI.

PASSED AND APPROVED THIS 18TH DAY OF MAY 2021.

CITY OF LA VISTA

Douglas Kindig, Mayor
ATTEST:

Patricia Anderson
Deputy City Clerk
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