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AMENDING THE COMPENSATION RESOLUTION
ORDINANCE 4 ORDINANCE RITA M. RAMIREZ
RECEIVE/FILE ASSISTANT CITY ADMINISTRATOR

SYNOPSIS

An ordinance has been prepared to amend the compensation ordinance to correctly reflect the new classification
for the Circulation Clerk II position.

FISCAL IMPACT

The FY 12/13 municipal budget includes funding for the proposed amendments.

RECOMMENDATION

Approval and waiver of readings.

BACKGROUND

In the recently adopted budget for 2012-13, the Library Director proposed creating a new classification for
some of the Circulation Clerks who have higher level responsibilities such as programming and opening/closing
of the facility. Existing staff which are currently performing these functions would be reclassified to
Circulation Clerk Il. The pay range for the new position was proposed in the budget at 115. When the
compensation ordinance was prepared this new position was entered at a pay range 110. The proposed
amended compensation ordinance corrects this error.
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ORDINANCE NO. _ H83

AN ORDINANCE TO FIX THE COMPENSATION OF OFFICERS AND EMPLOYEES OF THE |

CITY OF LA VISTA; TO PROVIDE FOR THE REPEAL OF ALL PRIOR ORDINANCES IN
CONFLICT HEREWITH, ORDERING THE PUBLICATION OF THE ORDINANCE IN PAMPHLET
FORM; AND TO PROVIDE THE EFFECTIVE DATE HEREOF. .

BE IT. ORDAINED BY THE MAYOR AND CITY COUNCIL OF THE city OF LA VISTA SARPY :
COUNTY, NEBRASKA: T

Saction 1. CL\L Council, The compensatlon of members of the- Clty Counicil ‘shall, in addltlon to
such vehicle  and other allowances as may from fime to- time be fixed by the Budgst or other
Resolution of the Clty Council, be, and the same hereby is, fixed at the sum of $4, 320 00 per year
for gach of the members of the City Councll

Section 2. Mayo The compensatron of the: Mayor shall, in- addition to such vehicle and other
allowances as.may from time to time be fixed by the Budget or other Resoclution of the City Council,
be, and the same hereby is, fixed at the sum of $10,800.00 per year.

Section 3. City Administrator. The compensation of the City Administrator shall, in addition to such

vehicle and other allowances as may from time to time be fixed by the Budget or other Resslution -

of the City Council, be established by contractual agreement

Section 4. Management Exempt Emplovees. The managem_ent exempt employees hereafter
named shall, in addition to such vehicle and other allowances as may from time to time be fixed by -
Resolution of the City Council, receive annualized salaries fixed in accordance with the schedules -
of Table 200, set forth in Sectron 22 of this Ordinance, for the following: respective wage ranges '
and in accordance wn:h such rules as the Clty Council may by resolutron establlsh ’ '

Posmon Lo Range o
Asst. Clty Administrator R 215
CityClerk . 205,
City EnglneerIAsst Pubiic Works Director 210
Community Bevelopment Director 210
Finance. Dlrector 210
" Fire Chief ’ 210
1 lerary Dlrector . 205
. Paolice Chief - 215
Public: Buildings and Grounds Director 200
Public Werks Director - 215

Recreation Director - 205

Section 5. Salaried Exempt Employees. The monthly salary compensation rates of the salaried
exempt employees of the City of L& Vista shall be; and the same hereby are; fixed in accordance
with the schedules of Table 100, set forth in Section- 22 of this Ordinance, for the following -
respectwe wage ranges, and in aocerdanoe with such- rules as the Clty Council may by resolutron -
establlsh

Position =~ - .Range

- Agst. 1o City Administrator - 180. -
.. Asst. Golf Superintendent L 140
. Asst. Recreation Director 175
. Chief Building Official 175
Community Relations Coordinator 150
Deputy City Clerk/Office Manager 165
Golf Course Services Manager 165
Golf-Course Superintendent 175
Human:Resources Generalist 165
Librarian Il - Inter-Library Loan/Public Services 160
.+ Librarian Il . 175
o Park Supenntendenl _ T 180
- Planner . . . 175
- Police Captain- - 190
. Program Coordinator 160

- Street Superintendent 180
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Sectlon 6. Hourly Non-Exempt Employees. The hourly compensatlon rates of the hourly {non-
exempt) employees of the City of La Vista shall be, and the same hereby are, fixed in accordance
with the schedules of Table 100 and Table 400, set forth in‘ Section 22. of this Ordinance, for the -
following respective. wage ranges, and |n accordance W|th such rules as the - City Council- may: by
Resolution establrsh

Position : o -Ra‘nge
Accountant ‘ : - 145
Accounting Clerk . . o : 130
Administrative Assistant : © 130
Mechanic S . - 140

* Building Inspector | : - 140
Building Inspector 1l : . . o 160
Code Enforcement Cfficer . 130
Executive Assistant ‘ 140
Firé Training Officer 165
Foreman — B&G 160
Librarian. |l - ComputerlReference Services 160
Librarian | 140

. Mainteriance Worker | 130
Maintenance Worker It 140
Park Foreman® - 165
Police Sergeant 426

. Police Officer : - 423

" Police Data Entry Clerk - 120
Public Buildings & Grounds MW| . =~ .~ 125
Public Buildings & Grounds MWl : 130 -
Secretary Il - o 125 -
SecretaryIReceptionlst : 120
Sewer Foreman. o 185
Street Foreman. B 165
Shop Fcreman . - 165

Section 7. Part-Time_and Temeorarv Emplovees The hourly ccmpensat:cn rates of part -time,

seasonal and temporary employéés of the City of La Vista shall be, and thé same hereby are, fixed
in accordance with the schedules of Table 100, set forth in Section 22 of this Ordinance; for the
following respective wage: ranges and.in accordance with such rules as the City Council ‘may by
Resolution éstablish: . :

: Posntlon S
Assistant Pogl Manager 100 -
Circulation Clerk [ 100.
Circulation Clerk || 1150 -
Clerical (PW) _ 100 -
Custodian - 100

" Evidence Technician - 130
HR Clerical Assistant. St 118
Intem/Special Projects - - : 115
Lifeguard A - 100
Pool Manager- ] L . 110
Recreation Supervisor : : : 100
Seasonal GC Clubhouse & Grounds 100
Seasonal PW All Divisions 1-5 Years 100

.. Seasonal PW All Divisions 5+ Years 110
Shcp Assistant . 100
Special Services Bus Driver 110
Temporary'fPT- Professional (PW) R | 60 )

- Part-time employees shall receive no benefits- other than salary or such benef ts as establlshed in
_-accordance wrth such rules as have been ormay be established by Resclutlon of the City Council: -

Section 8. Pay for Performance. Employees not covered by a collec’tlve bargaining agreement or
~ express employment contract shall be subject to the City's Pay for Performance (PFP)- o
compensation system as outiined in Couricil Policy Statement. PFP salary ranges are sef forth in-
Table 100 and 200 of Section 22 of thig Ordinance. The base factor for fi scal year 2013 shall be -
set at two percent (2%) ' : .
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Section 9. - Certification Incentlvg Pay for Chief Building Official and Building Inspectors. _
Employees of the City in the positions of Chief Buiilding Official and Building Inspector are elrgrble

~ toreceive a one-time only incentive payment of $1,000 for each cértification obtained in an”
o apphoable construction: f elditrade. Such payment must be approved by the City Admlnlstrator

Section 10. Leqal Counse!. Compensation’ of the.legal oounsel other than speciai Clty Prosecutor
for the City shall be, and the per diem rates respecting same shall be, at 90% of the standard hourly
rate the firm may from time to time charge. Cdmpensation for Special City prosecutron shall be as
agreed upon at the time of specific employment :

" Section 11. Engirieers. Compensation. of Eng|neers for the City shall be, and the same hereby is,

fixed in accordance with such schedules of hourly and per diem or percentage rates as shall from

. " time to time be approved by Resolution of the Clty Council. Travel sllowsrices respectlng same
e shall be as may from tlme to hme be ﬁxed by Resolutlon of such C|ty Counml ‘

Sectlon 12. Long vitv Pay _for_ Salarred FuII-Trme Emolovees and .Hourly  Paid. Ful-Time

B 'Employees, Including Polics Employees. Employees of the Clty in the positions set forth in Section

3 and Table 400 of this Ordinance shall receive longevity pay in an amount equal to the following -
percentage of the hourly rate set forth in Section 3 and Table 400 of this Ordlnanoe rounded to the
nearest whole cent . ST

'f _ ength of Service Allowance Per Hour__';__

" Over 7. Years 2.00% (or.02) .
- Over 10 Years 2.75% (or.0275) -
“" . Owver15 Years '4.00% (or .04).
. Over 20 Years 450% (or 0450)

Section 13. Health, Dental Life and. Lonq Term Dsabrlrty Insuranoe Subject to the terms,
cenditicns and eligibility requirements of the applicable insurance plan documents and policies,
regular full-ime employees of the City of La Vista and their families shall be entitled to be enrolied
in the group life, health, and dental irsiirance program maintained by the C|ty Regular full-ime
employees shall also be entrtled to be enrolfed in the long term drsabrllty msuranoe program
maintained by the City. : . .

‘ Unless otherwise provided by collective bargaining agreement, or other applicable agresment, the

City's employer share shall be ninety (80) percent of the amount of the actual premium and the
employee shall pay the ten percent (‘10%) balance of the actual premium via payroll deduction for
employees enrolled in single coverage. The City’s employer share shall be eighty percent (80%) of

" the amount of the actual premium and the employee shall pay the. twenty percent (20%) balance of

the actual premium via payroli deduction for any. employee enrolled in a level of coverage cther
than single. Those employees electing not to participate in these programs will receive no other
form of compensatlon in-lieu of this benefit.

Sectron 14, Establrshment of Shifts. The Crty may establlsh duty shifts of such length, -and to have

- such’ beglnnlng and ending times, and to have such meal and break times, as it may deem‘
. approprrate or necessary, respectlng employees of the Crty '

: Seotlon 15 .Speciat Provisions.

A - Employees covered by by the "Agreement Between the La Vista: Fraternal Order of Police

' Lodge No. 28 and the City of La Vista, Nebraska, covering the period from Qctober 1, 2009
through September 30, 2012," shall receive compensation and benefits and enjoy worklng
conditions, as -described, ‘provided and fimited by such Agreement. "The terms of such
Agreement shall supersede any. provisions of thls Ordinance |nconsrstent therewith, and be
deemed moorporated herem by this referenoe

B. Holiday Pay shall be compensated as set forth in the Agreement hetween the La Vlsta
Fraternal Order of Police Lodge No. 28 and the City of La Vista for pollce officers and asset
forth an the Personnel Manual for all other fuII tlme empioyees. o

C. Subjeot to subsection 15.D. hereof, each full time. hourly non-exempt employee of the City
shall be ertitled to receive overtime pay at the rate of oné and one half times the
employee's regular rate for each hour worked in excess of forty hours during a work week. -
If cailed out at_any time other than during regular assigned- work: hours during the pay
period, such employee shall be entitled to. compensation at the rate of one and one half
times the regular rate for each hour so werked, provided that in ho case shall an employeg -
receive less than two hours over time pay. for such call out.work, and furiher provided there "
shall be rio pyramiding of hours for purposes of computrng overtime. For purposes of this -~
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~ subsection an employee's "regular rate" shall be the sum of his or her hourly- rate specified-
in Sectlon 8 of this Ordlnance and any Iongevrty pay due under thls Ordlnance

D Police Department employees covered by the "Agreement Between the La Vista Fraternal .

Order of Police Lodge No. 28 and the City of La Vista, Nebfaska,” descrlbed in’ subsection
15.A hereof shali, as provided in such: Agreement be paid overfime at one and. one half
times the employee's hourly rate {including any longevity allowance) for each hour worked
in excess: of 80 hours during any 14 day work penod c0|nc1dlng W|th the pay penod
establrshed by Section 17 of this Ordmance ' .

. E All Management Exempt Employees’ and all Salaned Exempt Employees are consldered to

be salaried employees and shall not be eligible for overtlme _pay, hollday pey, or other‘
‘ ‘speclal pay as prowded by this sectign. ‘

F. Public Works Employees who are required to wear protectwe footwear may submit to the
City for reimbursement for the cost of work boots in an amount not to exceed $120.

G. Public Works Employees may submit to the City for reimbursemeant for the difference in cost
between a Nebraska Driver's License and a “CDL" driver's license within 30 days of
obtaining a CDL license when a CDL Ilcense is requrred as a part of the covered
employee s job description.

H. Public Works Employees shall be prowded by the City five safety work shrrts in each f scal
. - vyearatnocostto the employee _ _ . '

| .~ Public Works employees shall be paid overtlme at the rate of one and one-half times’ the

employee’s hourly rate for ail hours worked. on the Saturday and Sunday of the annual La = -

. Vista Days celebration, except, that if an employes uses any sick leave, vacation leave;.
. personal leave, or comp time during the corresponding pay periods, such Ieave tlme shall
- offset any overtnme earned on'said Saturday and Sunday. :

Section 16. Pay for Unused Slok Leave Upon Retirement or Death. Employees who voluntarily
retire after twenty or more years of service with the City and have no pending disciplinary action at
the time -of their retirement, -shall be paid for any unused sick leave. Employees who began their
employment with the City after January 1, 2005, or who began their employment prior to this date

but elected to waive their eligibility for emergency sick leave, shall be paid for any unused sick

leave, if they voluntarily leave City employment and have no pending disciplinary action, according
to the following sliding schedule: After 10 years. of employment — 100% of sick leave hours accrued
over.660 and up to 880; after 15 years of employment = 100% of sick leave hours accrued over 440
houirs and up to 880; after 20 years of employment — 100% of sick leave hours accrued up to 880.
No other employee shall be paid for any unused S|ck Ieave upon termmatron of employment :

A regular full-time employees unused sick Ieave shall also be paid if, after Ociober 1 1999 the :
employee sustains an injury which is- compensable by the City or the City's insurer under the
Nebraska Workers’ Compensation Act and such injury causes the death of the employee within two-:
years- after the date of injury. - Any payment made pursuant to the preceding sentence shall be
made to the surviving spouse of thé employee; provrded -such payment shall be made to the
employee’s estats if the employee leaves no' surviving spouse or if, prior to his or her death, the
employee filed wrth the City Clerk a written designation of his or her estate as benefi C|ary of such-
payment.

Section 17. Pay Periods. - All employees of the City of La Vista shall be paid on a bi-weekly basis.

The pay period will commence at 12:01 a.m. Sunday and will coriclude at 11:59 p.m. on the second
succeeding Saturday. - On the Friday following the conclusion of the pay period, all employees shall .
be paid for all compensated fime that they have been accred|ted with dunng the pay perlod just
concluded. ’ w

Section 18. 'Public Works Lun'ch 'a'nd Clean-up Tim'es. Lunch period for'ejmployees' of'_t'he'F'u_blic
Works Department shall be one half hour (30 minutes) in duration. Public Works employees shall -
be granted a 5 minute clean-up period prior to start of lunch period, and shall be granted an .
additional 5 minutes clean-up period prior to the end of the work day.

Section 19. Sick Leave and Personal Leave. Sick leave and personal leave will be awarded ang
administered: in conjunctien with the provisions set forth in the personnel manual and- the '

Agreement betwseri the La Vista Fraternal. Order of Palice Lodge No. 28 and the Clty of La Vlsta |

as applicable to the employee |n questron
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Section 20. Vacation Leave. Upon satisfactory completion of six months continuous service,
regular full-time employees and permanent part-time employees shall be entitled to. vacation leave.
Such vacation shall not be used in installments of less than one hour. Increments of vacation
leave of less than four hours must have 48 hours prior approval and can be taken only at the
begmnlng or at the end of the work day

- Section. 21 Vacatlon Entltlement
LA

All fulltime émployees whose employment is govemed by the: Agreement described in

. Section 15;: -Paragraph A. of this Ordlnanoe shall earn, accrue and be eligible for vacation as

provided i in such Agreement

AlI other full tlme Hourly Non-Exempt Employees shall sarn: six (6) days of paid vacation

.. dufing the first year of continuous full-time employment; elever (11) days of paid vacation

during the second year of continuous full-time employment; and thereafter, eleven (11) days
of paid vacation during éach subsequent year of continuous full-time employment plus one - -
(1) additional day of paid vacation for each year of continuous full-time employment in

- excess of two years. . Notwithstanding the foregoing, no- employee shaII eamn more than- .

twenty-three (23) days of paid vacation per employment year, -

All Management Exempt Employees, and Salaried Exempt Employees shall earn ten (10):.
days paid vacation during the first year of continuous employment, and one (1) additional
vacation day for each additional year of continuous employment not to exceed twenty-sn(
(26) days

‘ AII-Permanent Part Time Employees working a minimum of twenty (20) hours per vyeek shall

earh. forty (40} hours of paid vacation time per year after six (6) moniths of employment.
Total paid vaoation'time eamned per year shall not exceed forty (40} houre.

FuII T|me Exempt and Non-Exempt Employses shall be allowed to accrue unused vacation
leave from prewous years foa mammum of 220 hours :

Permanent Part: Time Employees shall be allowed to accme unused vacatlon Ieave from

‘ prev:oue years to & maxirum of 110 hours.
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~Table 100
Salaried Exempt Employees '
Hourly Non-Exempt Employees .
Range " Minimum  Maximum Range Minimum ~ Maximum’
100 Hourly | 827 [ 1204 || 145  FHoudy | 1s88 | 2192
“Monthly | 1,607 2,087 Monthly| 2926 | 3799
. Apnual | 19,282 25,043 Annual | 35110 45,594
110 - Hourly, | * 11.38 1478 || 180 Houny | 1773 | 2303
" Mentily| 1973 2,562 Monthly 3073 | 3882 |
- Annual | 23870 | 30742 Annual | 36,878 47802 |
115 Houdy. | 1224 [ "1590 || 180 Howly | 1045 | ‘2526 °
T Monthly( 2422 | 2766 Monthly | 3,371 4376
CAnnual | 25459 | 33,072 Annual | 40456 52541 |
20 Houdy | 1316 | i709 || 165 Houny | 2072 | “zee
Monthly.| - 2281 . | 2,862 Monthly [ 3,591 - 464 |
Annual | 27,373 |- 35,547 Annual | 43098 | 85073 .
126 Houdy | 1416 | 1839 |[ 176 Houry | 2442 | 3171
Monthly| 2,454 | 3,188 Monthly | 4,233 | 5496
~ Annual | 129453 [ 38,251 . Annual | 50794 | 65957
130 Houry | 1465 | 1902 || 180 Houry| 2706 35.15
~Monihly| ~ 2,539 3,207 Monthly| 4690 | - 6003
- Annual | 30472 | 39562 Annual’| 56,285 73,112
140 Houty [ 1603 | 2081 || 190 Houry | 3344 [ 4344 '
© U Menthly| 2779 7| 3607 © . Monthly[ 5798 7530 |
Annual | -33342 43,285 Annual | 69,555 90,355
_ Table 200
Management Exempt Employees
" Range Minimum ~ Maximum
200 Houry | 342t | 4385
Monthly 5,930 _7,5&6 ‘
Annual | 74,157 | 90,782
205 Hoily. |- 3553 | . 4535.
Monthly| 6,169 [ 7861
Annual | 73902 | 94328
210 Hourly-|' s7.81 | 4814
Monthly | 8554 | 8344
Anpual-| 78645 | 100131
215 Houry | 4114 | 5250
Monthly [ 7,431 [ 9100
Annual [, 85571 [ 109,200
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~ Range

. |a26°  Hny
423 Hrly

Table 400

Classmcatlon FOP Collective Ba.rgalnlng
Hourly Non-Exempt

2101
3642
43701

2241
3,884

46613

¢ p E
3203 | 3335
‘5552 | 5781

66622 | 60,368

2483 | 2607 | 2845 -
- 42680 [ 4519 | 4931
51230 | 54226 | 50,176

6,148 .
- 73,778

2093
' 5,188
- 82,254

35.47

Section 23, Repeal of Ordlnance No. 118355 Ordlnance No 118355 ongmally passed and

approved on the 46th day of September 201 24is hereby repealed. -

Sectlon 24 Effectlve Date. Thls Ordlnance shall take effect after its passage, approval and
publlcatlon as prowded by law.

Sectlon 25, Thas Ordlnance shall be published in pamphlet form and take effect as prowded by Iaw

PASSED AND APPROVED THIS 2ND4FH DAY OF OCTOBERSEPLEMBER 2012 _ _ |

ATTEST:

Pamela A. Bugthe
City Clerk
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CITY OF LA VISTA

" Douglas Kindig, Mayor



